St Bernard's Primary School
Batehaven
2 ‐ 10 David Street, Batehaven 2536
Phone: 02 4472 4446
Email: oﬃce.stbernards@cg.catholic.edu.au
Website: www.stbernardsbb.nsw.edu.au
Principal
Mrs Jacqueline Heﬀernan

Section One: Message from Key Groups in our Community

Section One: Message from Key Groups in our Community
Principal's Message
St Bernard's Primary School is well placed as one of the leading Catholic schools in the
Eurobodalla. Along with St Mary's Primary School Moruya, we forge a strong partnership
with our secondary College, Carroll College to create a Kindergarten ‐ Year 12 Pathway for
families on the South Coast.
The educa onal landscape is such that change is constant and crea ve thinking is impera ve
to cater for the needs of our community. We are nurturing within our students an inner
compass of valuing and thinking in a way that brings about an holis c growth. As our
students move from Kindergarten to Year 6 and beyond, they go with the knowledge that
Jesus is their friend, that posi ve and caring rela onships ma er, and are enduring; and
nothing is more important than being true to themselves. Our aim is to grow children into
discerning, faith‐ﬁlled, responsible, conﬁdent, and intelligent individuals who care deeply
about the world in which we live. Self‐direc on and collabora on have become essen al
skills for student engagement. Our role as educators is such that we now facilitate rather
than instruct.
We celebrate our catholicity and begin with the heart as we live and learn.

Parent Body Message
The 2016 Parents and Friends Associa on worked together with the School Board, staﬀ and
community to build a posi ve rela onship by:
Promo ng a endance at P&F mee ngs ‐ where the commi ee came together to
contribute to the school in a purposeful way.
Suppor ng and ini a ng school community events such as, school Discos, Colour
Run, Raﬄes and Stalls for Mother's Day and Father's Day, and involvement in
a variety of community events.
As a commi ee we raised funds with a pre‐determined amount for a project for our school
that beneﬁted both the children and school. We worked towards raising enough funds for
the installa on of sun shades over the Infants playground. Our future goal is to purchase
shade sails for the Primary Equipment area and new Home Readers for our junior grades.
We provide a Canteen service three days per week, employing two Canteen Managers in a
job‐share arrangement.
We work closely with our Principal and School Board representa ves; keeping all
communica on open, be it via phone, email or face to face. We have a fantas c posi ve
rela onship with all par es involved and con nue to look towards future projects to improve
St Bernard's.
President

Student Body Message
2016 highlights include the Year 6 Leadership Day with students from St Mary's, Moruya; the
Buddy system between older and younger students, spor ng events and the Stage 2 & 3
Public Speaking Compe ons. Students have par cipated in the ANZAC Day March,
Remembrance Day, Mission Day, The Colour Run, and Pirate Day to raise funds for cancer
research and a number of smaller fundraisers to raise awareness for various organisa ons.
The Student Representa ve Council is encouraged to build their leadership skills through

research and a number of smaller fundraisers to raise awareness for various organisa ons.
The Student Representa ve Council is encouraged to build their leadership skills through
leading assemblies and connec ng with students K‐6. The SRC set the fundraisers for each
year. A successful combined sports event with St Mary's students and secondary students
from Carroll College, Broulee developed strong friendships and further enhanced the K‐12
pathways for students in our Catholic Schools on the South Coast. New plans were ﬁnalised
for the upgrade of Years K‐2 classrooms. By 2017 ﬂexible learning spaces will feature across
K‐6. STEM ac vi es have engaged students in Science. The Makerspace, hydroponic garden
using coding, and the development of the Outdoor Tinkering Studio have been very exci ng
projects.

Section Two: School Features

Section Two: School Features
St Bernard's Primary School is a Catholic systemic Co‐educa onal School located in
Batehaven.
St Bernard's undertook a Kindergarten ‐ Year 2 building project to upgrade classrooms in the
junior area of the school. This was a government funded project, with the support of
Catholic Educa on. The purpose was to create innova ve and contemporary classroom
spaces. The teaching staﬀ are thrilled by the changes and how these altera ons impact the
learning environment for students. 21st Century pedagogy is supported by ﬂexible learning
spaces as seen in our new classroom designs. More responsibility is placed on the learner,
with an emphasis on student‐directed learning, whereby the student takes an ac ve role in
determining their avenue for learning. For example; where, how and with whom the student
engages within their learning space is important. Students become empowered in their
learning when they have some say (choice) in how this is to happen. The new learning spaces
allow for more ﬂexibility in the movement of students and how they see themselves as
learners. Collabora on and teamwork; Crea vity and imagina on; Cri cal thinking and
Problem solving are all cri cal elements in today’s classrooms.
The School Board and Parents and Friends Associa on has con nued to play an important
role at St Bernard’s. Members of the St Bernard’s School Board have worked closely with
personnel from Catholic Educa on to determine school priori es that align to the System's
Strategic direc on. The Parents and Friends Associa on con nues to fundraise for signiﬁcant
items. Sun‐shade sails were installed for the Infants Playground. The Easter Hat Parade,
Mother’s Day morning tea and stall, Father’s Day breakfast and Colour Run, are examples of
school events where strong representa on from the St Bernard’s parent community was
evident. Parent par cipa on con nues to strengthen and remains posi ve.
St Bernard's is a lead school in the area of STEM (Science, Technology, Engineering and
Mathema cs), having won a Na onal Award for ini a ves in this area. The development of
our 'Makerspace' provides hands‐on crea ve ways that encourage students to design,
experiment, build and invent. This space has deeply engaged students in problem solving
and crea ve thinking. We oﬀer a variety of digital technologies to allow students to access
these at their stage of development, and to cater for diﬀerent levels of experience.
Enrichment groups have been established to promote higher order thinking among our
students. For example, the development of a hydroponics garden using Coding; crea on of a
outdoor 'Tinkering Studio'.
The community enjoyed a school Musical, involving every student from Kindergarten ‐ Year
6. 'The Lion King for Kids' was an excep onal showcase of the talent and conﬁdence being
nurtured at St Bernard's Primary School.
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Our school follows the Archdiocesan Religious Educa on Curriculum, Treasures New and Old.

Religious Life & Religious Education
In late 2015, Pope Francis declared an Extraordinary Jubilee of Mercy. The year’s mo o was
“Merciful Like the Father.” Throughout this Extraordinary Jubilee of Mercy Year, we were
reminded of ways we can be the face of Jesus through simple ac ons; reaching out to others
and providing comfort, a listening ear, a smile or taking a stand against injus ce in its many
forms. The Year of Mercy set the scene for school Masses and fundraising ini a ves for our
local chapter of St Vincent De Paul and Catholic Mission.
An awareness of social jus ce issues underpins much of our teaching and learning at St
Bernard’s. In Term 2, dona ons of warm blankets, canned food, jackets and
jumpers streamed into the school, providing much needed comfort for disadvantaged
families in our local community. In Term 4, Odd socks, with beau fully cra ed prayers,
adorned our walkways on clotheslines as we ‘Socked‐it‐to‐Poverty’. We raised over $2500.00
for a Mobile Educa on TukTuk in Phnom Phen, Cambodia in our Mission Market Day stalls.
Our annual St Vincent De Paul Christmas appeal in December helped to oﬀer some Christmas
cheer by providing more than 20 food and gi hampers to disadvantaged families in our local
area.
Curriculum con nued to be at the forefront of our teaching and Learning with the revised
Treasures New and Old units making their way into our classrooms. Staﬀ mee ngs were
allocated to resources and assessment.
The school year began with a mass to ask God to bless our community. The SRC and House
Captains were inducted and Year 6 received their Leadership badges. Our staﬀ were also
welcomed by the parish and blessed at a Sunday Mass early in Term 1.
In March, we celebrated Catholic School’s week with St Mary’s and Carroll College with our
annual Combined School’s Mass, further strengthening our K‐12 Pathways on the Coast.
In Term 2, we celebrated Grandparent’s Day. The Church was full and the singing almost
li ed the roof as Archbishop Christopher Prowse and Father John led a beau ful Mass
celebra ng ‘The Feast of the Sacred Heart’. Mass was followed by ‘Open Classrooms’ and a
Morning Tea for our many visitors to the school.
Gradua on marked the end of one journey and the beginning of another for our Year 6
students who were formally farewelled by the school and parish community at a very moving
Gradua on Mass and Award Ceremony. The students conducted themselves with dignity and
grace as they led the school through a very prayerful reﬂec on of their me at St Bernard’s,
leaving barely a ‘dry eye’ in the Church.
In 2016 we were fortunate to work closely with our St Mary’s Moruya and Carroll College
colleagues to provide rich and meaningful Sacramental Retreats led beau fully by the Year 9
Faith Forma on team from Carroll College.
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Student Enrolment
The School caters for students in Kindergarten to Year 6. Students a ending this School come
from a variety of backgrounds and na onali es. The following informa on describes the
student proﬁle for 2016:
Girls

Boys

LBOTE*

Total Students

188

200

3

388

* Language Background Other than English

Enrolment Policy
The Archdiocese of Canberra and Goulburn has established an Enrolment Policy for Catholic
Schools. The Catholic Educa on Oﬃce monitors the implementa on of this policy. The policy
has been developed in the context of government and system requirements.
Informa on about enrolling in a Catholic school in the Archdiocese of Canberra and
Goulburn may be accessed at the Catholic Educa on Oﬃce website.

Student Attendance Rates
The average student a endance rate for 2016 was 91.45%. A endance rates disaggregated
by Year group are shown in the following table.
A endance rates by Year group
Kindergarten

93%

Year 1

91%

Year 2

92%

Year 3

92%

Year 4

88%

Year 5

91%

Year 6

94%

Managing Student Nonattendance
Regular a endance at school is essen al if students are to maximise their poten al. The
School, in partnership with parents, is responsible for promo ng the regular a endance of
students. While parents are legally responsible for the regular a endance of their children,
School staﬀ, as part of their duty of care, monitor part or whole day absences.
School staﬀ, under the Principal’s leadership, support the regular a endance of students by:
providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community;
maintaining accurate records of student a endance;

recognising and rewarding excellent and improved student a endance;
implemen ng programs and prac ces to address a endance issues when they arise.
The Principal is responsible for suppor ng the regular a endance of students by ensuring
that:
parents and students are regularly informed of a endance requirements and the
consequences of unsa sfactory a endance;
all cases of unsa sfactory a endance and part or full day absences from school are
inves gated promptly and that appropriate interven on strategies are implemented;
documented plans are developed to address the needs of students whose a endance
is iden ﬁed as being of concern;
the Catholic Educa on Oﬃce designated School Services Oﬃcer is provided with
regular informa on about students for whom chronic non‐a endance is an issue and
for whom School strategies have failed to restore regular a endance.
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The following informa on describes the staﬃng proﬁle for 2016:
Total Teaching Staﬀ*

Total Non‐Teaching Staﬀ

Combined Total

27

11

38

* This number includes 21 full‐ me teachers and 6 part‐ me teachers.
Percentage of staﬀ who are Indigenous

3%

Professional Learning
The content of Professional Learning in 2016 included: Professional Code of Conduct
Requirements, Grade planning mee ngs, Personal Goal Se軀�ng with Amanda Mackenzie,
Literacy, Google Classrooms, Kids Ma er, History/Geography Curriculum, Storyline – Inquiry
Learning, Playground Expecta ons, SALT Compliance Modules, Homework Policy, Staﬀ
Spirituality with Phil Billington, Disability Standards for Educa on with Chris ne Wanjura,
NAPLAN Analysis, Professional Conversa ons, New School Improvement Tool, First Aid and
CPR, Religious Educa on and Diabetes Training.

Teacher Qualifications
All teachers are qualiﬁed as required by the relevant authori es.
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The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
informa on about student achievements in literacy and numeracy. An analysis of these
results assists School planning and is used to support teaching and learning programs.
The tables below show the percentages of students who achieved par cular skill bands in
numeracy and the aspects of literacy. The School results shown are compared to students
na onally. Literacy is reported in four content strands (aspects): Reading, Wri ng, Spelling,
Grammar and Punctua on. Numeracy is reported as a single content strand.

NAPLAN RESULTS 2016

top 2 bands

bo om 2 bands

Australia

School

Australia

Reading

66%

49%

5%

11%

Wri ng

49%

49%

3%

6%

49%

46%

13%

12%

49%

52%

3%

10%

29%

36%

3%

14%

Numeracy

NAPLAN RESULTS 2016

5

% of students in the

School

Year Spelling
3
Grammar and Punctua on

Year

% of students in the

% of students in the

% of students in the

top 2 bands

bo om 2 bands

School

Australia

School

Australia

Reading

21%

35%

19%

15%

Wri ng

8%

17%

13%

18%

Spelling

25%

30%

19%

18%

Grammar and Punctua on

30%

36%

19%

15%

Numeracy

16%

29%

12%

17%
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Each year, the School develops an Annual Improvement Plan indica ng the intended key
improvements for student learning outcomes. The plan is drawn from the School’s Strategic
Plan and informed by the Internal School Review process. The School engages in an annual
evidence‐based evalua on of its eﬀec veness against these external standards in
collabora on with the Regional Consultant.
Key Improvements Achieved in 2016
Key improvement areas for St Bernard's in 2016 focused on the following: Promo on of
Catholic Iden ty and Faith, Building leadership capacity among staﬀ, Collec on of Student
Data, Increasing student engagement, Repor ng processes, Professional Goal Se軀�ng,
Developing a Growth Mindset across the school, Whole School Agreed Prac ces for
Assessment ‐ All students can learn.
Our focus has been to provide added support for our students’ social, emo onal, and mental
health which is paramount to achieving learning outcomes and developing func onal and
resilient individuals. Teachers are working to ensure that all students – including high
achieving students – are engaged in their learning and teachers are iden fying and
responding to diverse needs. Our success of these goals has been measured from the
analysis of Student data, teacher observa ons, pastoral care of students and staﬀ, teacher
feedback,students ar cula ng their learning goals, student engagement, Parent feedback,
Report wri ng, and overall academic growth. Increasing academic rigour and raising
standards remains at the forefront.
Priority Key Improvements for 2017
All students can learn. Our focus is to provide added support for our students’ social,
emo onal, and mental health which is paramount in achieving learning outcomes
and developing func onal and resilient people.
Our focus is to further develop our Catholic Iden ty which is expressed through
clearly ar culated vision and mission statements, policies and prac ces, a rigorous
and engaging curriculum, an environment reﬂec ve of our Catholic culture and
quality teaching and learning prac ces.
Enhance student achievement and engagement in Literacy and Numeracy. How can
analysis of informal and formal data be used to improve teachers’ capacity to teach
explicitly and diﬀeren ate learning?
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Student Welfare Policy
The goals of the Pastoral Care and Welfare Policy at St Bernard’s Primary School are to:
promote an atmosphere of mutual respect and support by establishing a network of
Chris an rela onships among the students, staﬀ, parents, clergy, and the wider community;
ensure that Pastoral Care and Welfare is integral in all that we do; increase communica on
between home and school; encourage and aﬃrm each other; ensure that each member of
the community accepts responsibility for the Pastoral Care and Welfare of others; respect
the rights and freedoms of each individual respect conﬁden ality; ensure that students, staﬀ
and parents are supported by the processes in place to support all students; promote
restora ve jus ce prac ces that build rela onships.
St Bernard’s follows the principles of Restora ve Prac ces when helping students, parents
and teachers to resolve issues of interpersonal conﬂict. Corporal punishment is expressly
prohibited in this school. In addi on, we do not sanc on the administering of corporal
punishment by non‐school persons to enforce discipline at our school.

The full text of the School's Student Welfare Policy may be accessed on the School's website
or at the Administra on oﬃce.

Complaints and Grievances Resolution Policy
The Archdiocese of Canberra & Goulburn Catholic Educa on Oﬃce has established a
Complaints Policy which is implemented by our school and all systemic schools in the
Archdiocese. The ra onale for the policy is that within the reality of the schooling
experience, it is recognised that, from me to me, misunderstandings and diﬀerences of
opinion will occur, and that these need to be resolved sa sfactorily. Addressing such ma ers
within a framework of dignity, respect and truth can provide powerful opportuni es to
model the love of Christ in the reality of our contemporary world. The Catholic Educa on
Oﬃce (CEO) monitors the implementa on of this policy.
The full text of the Complaints Policy may be accessed on the Catholic Educa on website at
h ps://cg.catholic.edu.au.
The Archdiocese of Canberra & Goulburn Catholic Educa on Oﬃce has established a
Complaints Policy which is implemented by our school and all systemic schools in the
Archdiocese. The ra onale for the policy is that within the reality of the schooling
experience, it is recognised that, from me to me, misunderstandings and diﬀerences of
opinion will occur, and that these need to be resolved sa sfactorily. Addressing such ma ers
within a framework of dignity, respect and truth can provide powerful opportuni es to
model the love of Christ in the reality of our contemporary world. The Catholic Educa on
Oﬃce (CEO) monitors the implementa on of this policy.
The full text of the Complaints Policy may be accessed on the Catholic Educa on website at
h ps://cg.catholic.edu.au.
The school policy is based on procedural fairness and recognises that parents and caregivers
must have access to processes that allow them to resolve concerns in a suppor ve and
conciliatory environment. Any concerns raised are responded to promptly and fairly and
conﬁden ality is always maintained. The school follows the Catholic Educa on Policy as
listed on the Catholic Educa on website.

Section Nine: Community Satisfaction

Section Nine: Community Satisfaction
The opinions and ideas of parents, students and teachers are valued and sought. Their
sugges ons are incorporated into planning for and achieving improved outcomes for
students. This year, the School has used a variety of processes to gain informa on about the
level of sa sfac on with the School from parents, students and teachers.

Parent Satisfaction
A parent sa sfac on survey for K‐6 was undertaken in August 2016. Invita ons containing a
link to the on‐line survey instrument were sent to all parents. Feedback is welcomed and
appreciated. From this we gain valuable insight into key improvements that have informed
part of our Annual Improvement Plan. Parents at St Bernard's feel valued and contribute
signiﬁcantly to the life of the school. Parents feel welcomed into the school and feel
comfortable in approaching the staﬀ. the Parent educa on is relevant and engaging. There
has been a par cular focus on literacy and numeracy development and how parents can be
be er equipped to assist their children at home. Communica on is an essen al element in
all aspects of the school life. The Skoolbag app/ Newsle er and emails ate used consistently
to enhance eﬀec ve communica on. Parents and staﬀ are con nually encouraged to foster a
strong partnership and open communica on. Parents express their gra tude for the many
ways the St Bernard's staﬀ are commi ed to raising standards and providing a nurturing
environment.

Student Satisfaction
The Student Representa ve Council (SRC) meets weekly with two teachers who work with
the team of students to guide and mentor them in their leadership du es. The SRC are
charged with the responsibility of gaining students' views and repor ng these back to the
group as a whole. The fundraising ini a ves they plan are gathered from conversa ons with
other students and from ideas they would like to introduce to the school community. The
SRC also meet regularly with the Principal to discuss areas of concern and assist in solving
issues as they arise. The students demonstrate a high level of independence and ini a ve,
and readily contribute to the posi ve ethos of St Bernard's. Their involvement in the religious
life of the school, Masses and community events is very much encouraged. The students of
St Bernard's are exposed to various learning opportuni es through excursions, sport, the
Makerspace, IT, Performing and Visual Arts and through diﬀeren ated planning and
programing, where we can tap into students’ interests, abili es and learning styles.

Teacher Satisfaction
Feedback from staﬀ indicates a high level of morale among colleagues. Increased
par cipa on in professional learning opportuni es has empowered teachers to improve
prac ce and raise self‐eﬃcacy. Teachers have expressed apprecia on of their involvement in
the following ini a ves and school priori es.
Professor Kaye Lowe spent me at St Bernard’s with staﬀ and parents highligh ng
eﬀec ve reading and wri ng strategies to be implemented in the Literacy Block.
Professional Conversa ons have assisted in the development of Professional Learning
Plans, with teachers developing 3 goals in line with the Australian Professional
Standards for Teachers.
Inquiry Learning con nued to be a focus across the school, with all Staﬀ par cipa ng
in Professional Learning. The staﬀ were commi ed to team teaching in the
iCentre, crea ng an engaging and enriching learning environment where the students
worked individually or collabora vely on an inves ga on task.
STEM ini a ves were embraced and staﬀ were engaged in new learning.
Teachers feel well supported in their roles and every opportunity is explored to assist

Teachers feel well supported in their roles and every opportunity is explored to assist
teachers to engage in current pedagogy and best prac ce.
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Income

Expenditure

5.6%
19.7%

10.4%

19%
65%
76.9%

■ Commonwealth Recurrent

■ Capital Expenditure (3.4%)

Grants (65%)
■ Government Capital Grants (0%)
■ State Recurrent Grants (19%)

■ Salaries and Related Expenses
(76.9%)
■ Non‐Salary Expenses (19.7%)

■ Fees and Private Income (10.4%)
■ Other Capital Income (5.6%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent

RECURRENT and CAPITAL EXPENDITURE

$3,132,507

Grants 1

$155,009

Salaries and Related Expenses 7 $3,534,560

Government Capital Grants 2
State Recurrent Grants 3
Fees and Private Income

Capital Expenditure 6

$0
$915,121

4

Other Capital Income 5
Total Income

Non‐Salary Expenses 8
Total Expenditure

$906,753
$4,596,322

$503,022
$271,753
$4,822,403

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special
purpose grants.
2. Government Capital Grants includes all capital grants received from the
Commonwealth and State Governments.
3. State Recurrent Grants includes recurrent grants per capita, special purpose grants
and interest subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.
5. Other Capital Income includes building levy fees and capital dona ons used to fund
Capital Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related
expenses such as superannua on and workers compensa on insurance.
8. Non‐Salary Expenses include all other Non‐Salary Recurrent Expenditure covering
resources, administra on, opera onal expenses, u li es, repairs and maintenance.

